
3.1 Equal Employment Opportunity (Affirmative Action Plan)

  

The Lexington City Board of Education recognizes its constitutional, legal, and moral obligation
to assure equal employment opportunities for all applicants in all classifications of employment
throughout the Lexington City School System. Therefore, the Board of Education adopts the
following statement of policy:

  

  

A. The Lexington City Schools shall not discriminate in the recruitment, employment, and
promotion of individuals on the basis of race, color, religion, sex, national origin, age, or
disability.

  

  

B. The Lexington City Schools shall take affirmative action to recruit, employ, and promote
individuals of a class (women, men, minorities, etc.) where it appears that the number of
persons of such class employed by the school system in a particular job classification is
appreciably less than the percentage of qualified individuals of such class in the relative job
market.

  

  

 C. Where it appears that affirmative action is necessary, the school system shall:
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1. Make a significant, positive effort to locate qualified persons of the under-represented class
within the school system, within the relative job market and, if necessary, outside the relative job
market via the Employment Security Commission, college and university placement offices,
professional and trade organizations or associations, and employment agencies.

  

  

2. Make a significant, positive effort to encourage persons of the under-represented class to
apply for job openings.

  

  

3. Encourage and assist employees of the under-represented class to obtain necessary
certification, training, or education where required for promotion to higher paying positions of
employment within the school system.

  

  

4. Where it appears that two or more applicants for employment or  promotion possess
substantially equal ability, taking into consideration qualifications, experience, training,
education, record of achievement and personal characteristics, preference should be given to
the applicant from an under-represented class.
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Legal References: G.S. 114-19.2, 115C-36, -47, -332, 126-16

  

  

Revised: January 9, 2007
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